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ISSN 2456-558X
Editor’s Column

The explosion of knowledge at the global hut due to technological dynamics has
certainly redefined the very concept of education. The prevailing scenario of education--
especially higher education--has become a matter of study and analysis for the scholars and
practitioners who have a craving desire to face changes and challenges. It is because we, the

human beings, are endowed with the faculty of choice and a free will.

Unlike other species, we are not programmed. We can make choices and use our free
will to act and achieve our objectives. Despite the dramatic progress in ICT in education
achieved so far at the school and college levels, much remains to be done: each country, to
varying degrees, continues to struggle with issues of children out of school and illiterate
youths and adults. Inequities in educational opportunities, quality of educational services and
level of learning achievement persist by gender, rural/urban locality, ethnic background, and

socioeconomic status.

The quality of learning and the capacity to define and monitor this quality is lacking
in most developing countries. The means and scope of education continue to be narrow and
confined to historical models of delivery, and the use of other channels continues to be ad hoc
and marginal. The increase in quantitative and qualitative demand for education is not

matched by an increase in resources.

At this juncture, it is safe to state that the polarity of views on the possibility of
change is amazing. We, the publishers of Journal of research , are very much excited to view
some aspects of these changes through scholarly articles contributed by august scholars and
colleagues. The present issue contains papers with critical insight and analysis as well as
systematic discussion and deliberation on various themes of language, literature, information
technology, commerce and so on. We hope this will certainly be useful for the people who

aspire change.

Chief-Editor

Dr. Rajeshkumar A. Shrimali
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Abstract:

In Post-colonial period, the Dalit literature came into existence in written form through
the exclusive contributions of untouchables and marginalized groups of India. The writing of
Dalits shows that the societies and communities bedeviled by the problems of inequality and
therefore injustice. They have faced the physical and psychological atrocities in the name of
traditional caste system or caste-hierarchy. As result of this unequal things, there is need to
change the societal old age norms and traditions. For that movements have arisen to highlight the
problems and challenges of voiceless and marginalized groups. Gujarati Dalit writing is product
of this socio-political movements which just not highlight the issues but also awake the
consciousness of Dalits. By introducing all literary form of Dalit writing, novel became very
important medium to set fire among Dalit people through literary revolution. The present paper
is an attempt to examine and to explore the role of novel to awake, to resist and to lead the Dalits
of Gujarat in contemporary time. It also makes an attempt to analyze how do the people of lower
caste raise their voice against injustice and how do they work for making their condition better
on micro level. This paper also charts out the way how do the old and new generation handle
their problems and issues with different attitudes and views.

Keywords: Resistance, Representation, Language, Social Movement, Dalit Experiences.
A Journey of Eternal Fire: From Hirabha to Viru
Through your literary creation cleanse the prescribed values of life and culture.
Do not limit your objectives. Remove the darkness in village by the light of your
pen. Do not forget that in our country the world of Dalits and ignored classes is
vast. Get to know intimately their pain and sorrow, and try through your literature
to bring progress to their lives. True humanity resides there(qtd in Brueck 79).

-Dr. B. R. Ambedakar

JANUARY-2020, 8 VOLUME-4, ISSUE-7



[ http://www.hemchandracharyaejournal.com/ ISSN : 2456-558X ]

This is call of Dr. B. R. Ambedakar to Dalit writers to use literature as a tool to eradicate
the injustice and brings revolutionary change in the life of downtrodden people. Dalit literature is
outcome of this protest and resistance in which Dalit writers play havoc role to expose various
aspects of 'truth' of Dalit life.

'Aganjal' is an autobiographical novel which comes out to lit up the consciousness of
Dalit people to raise their voice against exploitation and oppression. The author presents very
mature and subtle differences of language, content, imagery and narrative structure in his
novel(Parmar 82). The novel enlightens the social, economical and cultural complexity of Hindu
society. The author portrays his characters in not very exaggerated way but with touch of harsh
reality in which every characters make an efforts to come out of the critical condition of society.
Among them, Hirabha, a protagonist of the novel stands out by his brave, fearless, confident and
friendly nature.

The legacy or heritage which Dalit society has, they use it to fight against the
exploitation, oppression and injustice of upper caste people. It is noticeable that the time when
Dalit people have no courage to speak, Hirabha roars against the unequal and wrongs things.
Hirabha carries this legacy which also inherits in Viru who is enlarge picture of him. Hirabha has
eleven children and all are capable to earn and to feed the family. But instead of being dependent
on their children, he sticks to his profession, weaving. He is very dignified person who not only
independent economically but also has courage to speak against the injustice.

The voice of revolution starts to unfold when the handloom are closed due to emergence
of textile industries. In the beginning of the novel, the author depicts the psychological
complexity of Hirabha's mind as on one hand handlooms are closed and on the other hand he
concems about his daughter, Alakhi's unhappy married life. Amidst of this situation, he never
loses his patience but he always tries to find the answer of any critical conditions whether the
matter is regarding his daughter or his Dalit society. He strongly rebels against social system of
society and denies to do any kind of hypocrisy under the name of religious activity. His
rebellious nature against God and superstition is visualize with the conversation of his wife,
Manchhima. He says, "God goes to the hell! If he really exist than the things which is happening
now with him and his community will never happen"(my trans. 26). By those circumstances
which he has gone through makes him believe that there is nothing like God. He gets disturb by

seeing the silent suffering of his people who are victimized by the social system without any
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fault. The denial of the very existence of God is reasonable and so he also does not believe in
spirit and superstitions. He always inspires other to keep faith in self by doing hard work without
leaving things on destiny.

Moreover, he denies to do labor work on the field of so called upper caste people by
depicting this the author tries to show the importance of self respect and hard work. He believes
that the condition of Dalits will never change if they will keep continue to do labor work in field
of upper caste people.

It's true, but this caste! Don't you know about it? They make Dalit people do laboring
work three times more than regular work, but do not want to give daily wages on time.
They pay less and make us work more. We get our payment when we plead so many
times for it. They never free us on time from the work and moreover they scold us
without any reason. They never allow you to speak and they believe whatever they
speak is true(my trans. 15).

Here the author tries to depict the forms of social and economical exploitation of Dalit
people. Moreover there is denial of superiority and authority of upper caste people when he does
not want to surrender himself by doing laboring work on the farm. The voice of bravery and self
confidence is heard when he converse with Pitambar Mukhi, a farmer. He says, "Welcome
Pitambar Mukhi! As you know from our house, there is no one who goes for labor work. We
only do our weaving work"(my trans. 20). It can be visible that Hirabha is very proud of his
weaving profession when he uses that word 'our weaving work' which is part of their heritage.

He also shows the mirror of reality to upper caste people when he says, "........ threads of
weaving is not one or two. My fingers get wear away due to this work and you just need to
convulse or wrench the tail of bullock to plough your farm. You just need to see the whole
process of plough by standing on one side....get bored sometimes but these bullocks never
realize this"(my trans. 03). This seems a simple conversation between Hirabha and Mukhi but
there is deep meaning in it. On one side Hirabha shows the skill of his work and their hard work
where on the other side, there is narration of exploitation and violence which is seen by the word
'wrench the tail'. By these dialogues, the author tries to show the mentality of upper caste people
who not only exploit Dalit people but also dumb animals. Hirabha expresses his outrage by the

weapon of words.
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He also tells to Pitambar Mukhi to remove the thresher as he coughs all the time by the
dust of that tobacco crumbs and finds it difficult to concentrate on the work. He says, "Just
remove this thresher, it is not bearable to cough continuously"(my trans 33). These words shows
the fearless nature of Hirabha who never gets scared the time when the upper caste society is
very rigid about its power and position. It is very difficult to speak a single word against upper
caste people and Hirabha uses this kind of bold words without having a single line of fear on his
face.

By showing this kind of positive attitude, he bows the seeds of revolution and provides
base for his young generation to raise their voice against injustice. He is ideal for so many people
including his son, Viru. Viru minutely notices his father, hears him well and experiences his
positive energy against all odd circumstances. The fire to resist against the injustice is ignite
when he sees some lower caste people ask for some money from moneylender. He also goes
there with his father to borrow money and there the spark of fire touches the mind and heart of
Viru. He makes himself prepared to fight against this age old exploitation and slavery by getting
education.

One incident of independent day in school is very important regarding with Viru. His
teacher T. B. Patel comes closure to Viru to tell something as it can not be audible in the hubbub
of slogan, 'Bharat Mata Ki Jay' and 'Vande Mataram'. He says, "Listen! some 'Paniharis'(woman
who has pot on his head full with water) come from the opposite direction so do not touch them
as they get polluted. Like he wams Viru by looking into his eyes. Viru gets shock and his head
bursts out of anger. His body starts shivering like some electric current gone through his body. A
cry is settle down within which has capacity to break the dark stone...the echo "Viru be careful!
Do not touch those 'paniharis' is roaming in his mind. He looks into sky. The line of birds fly
over" (my trans. 154-155).

It is that moment when Viru suddenly realizes his real position in the social order just like
that 'touch scene' in Untouchable, brings home to Bakha and it is moment of self-realization for
him (Anand 56). Furthermore, it shows that the institution like school where students are
prepared for the betterment of society, it becomes medium to break the confidence of Dalit
students to torture them mentally and physically. Dalits feel inferior and low by the behavior of
upper caste people. They are exploited by the 'teachers' and 'friends' in the schools. The upper

caste people think if Dalits get education than who will do labor work on their farm. If few Dalit
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students go to school than they make Dalit students sit separately in last row. Deliberately, Dalit
students get bitten so that they leave school. They keep bitterness in their minds and think Dalits
are inferior to them. The way of their behavior towards Dalits is inhuman. They never give
respect and they keep away even from the shadow of Dalits. The upper caste teachers punish
Dalit students by throwing stick so that they will not polluted by the touch of Dalit students. The
level of torture is so much that not a single Dalit students keep continue their study(my trans. 16-
17).

But Viru keep continue his study in order to give his community respectful status in
Hindu society. He wants to make his Dalit people free from chains of the rigid caste system. The
act of looking into the sky and seeing those free birds symbolizes that he also wants freedom to
go where he wants, to move, to sit, to touch whomever he meets and flies in the open sky where
there is only pure air of equality and harmony. There is two different ways to resist against the
injustice and exploitation. The revolution which Hirabha has started, is carry forward by his son
Viru. By the time Viru becomes revolutionary who raises his voice whenever one tries to
suppress the Dalits. He becomes part of Reservation movement and also involves other Dalit
youngsters to join this ideological movement.

To conclude it can be said that through the characters of Hirabha and Viru, the authors
tries to show the capability and strength of Dalit people. It is documentation of the suffering and
pains of Dalit and downtrodden people which is never heard by the history. The narration and
use of local dialects of Dalit people shows rich culture of their community. It is counter history
of those who weigh down by the poverty, unawareness, untouchability, rejection, oppression,
inequality, injustice and exploitation. But in the middle of all this, Hirabha and Viru come out as
eternal fire which always enlighten the life of their Dalit people. Hirabha believes in himself and
he is proud of being Dalit and his profession which is weaving. He is example for others as how
to live their life respectfully with hard work and skills. With this mantra, he also nurtures his
children and inflames the son like Viru, an another revolutionary.
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“DALIT POEMS’INTERPRETATION KEEPING IN VIEW FRANTZ
FANON’S BOOK ‘BLACK SKIN WHITE MASK”

PARVANI R.SHARMA
M.A(ENGLISH)., B.ED., M.PHIL
ASSISTANT PROFESSOR,
M.B.PATEL SCIENCE COLLEGE, ANAND

INTRODUCTION:

From the very emergence of the World, we have a notion of ‘someone’ or say, ‘Almighty’, He
who is the Master of the world, He as the driven force and we the human being as His Son or the
Followers. Therefore, we always need someone who is more powerful than us and it may be God, we
readily accept his command over us. Thus, it may possible that the so-called wise people had
established this kind of system, for their selfish purpose and i,e the “powerful” community has right

Y N}

or is able to control the “other” ‘powerless’ people. Therefore, coming to my point, we have the
Master-obedient (slave) system; continue from very long period, it may be in the form of King and his
People, Master and his bondsman, Colonizer and Colonized and in Indian context, the Upper caste and
the Lower caste. As we, all know that we the human beings are the son of the Almighty and for Him
we all are equal, but we failed to consider our own fellow equal to us. Consequently, we faced the

problems of the Ruler and the Ruled and it is continue in the other disguise.

For making my arguments clear | am taking two Dalit poems and they are- ‘The Need’, by Sahil
Parmar and ‘Untouchable’, by Dalpat Chauhan, and how this Dalit writing is connected with a book

titled ‘ black skin white masks’, by Frantz Fanon.

The plight of ‘Black’ and ‘Dalit’ in some extent is same, or say, they are connoisseur for the
pain that they are suffering from very long period. The reason is that both are marginalized by the
main stream. In Sahil Parmar’s poem ‘The Need’, he talks about the photograph of him, which ‘they’
took, and then he takes of them. Certainly, the meaning is not so simple, as | have mentioned before
his photo is taken by them and it is through fissured lens of camera, that means the photo shows him
( or reality) as fractured, curved or bend deliberately. The other hidden meaning is that he is seen
through their “eyes”, so they show him or represented him, as ‘they’ wanted to do. Now taking

consideration of Fanon, he also talks about ‘gaze’,’ ‘look’, Fanon starts chapter no.5 ( The Fact of

JANUARY-2020, 39 VOLUME-4, ISSUE-7



[ http://www.hemchandracharyaejournal.com/ ISSN : 2456-558X ]

Blackness) with the words-“Look, a Negro! Mama, see the Negro! I’'m frightened” (p.g.84). The reader
when he reads the above words they seems him shocking, and many question arise in his mind like-
Why one should have frightened by another human being. How is he different? What makes him a
different kind of human being? First of all a word ‘Negro’, it is used for black-skinned person and it
indicates a person who is not ‘well-cultured, civilized’ and a ‘cannibal’. Then one can ask from where
this kind of notion came, or who is spreading this kind of stuff? Therefore, the answer is the so-called
“cultured, civilized and the superior Whites”. The White represented ‘the Black’ as they wanted. The

same views are observed in Parmar’s poem.
“The lens of their camera is fissured,
They made me slave
And have taken my photographs in different poses”.

The upper caste men constitute the ‘identity’ of the lower caste men. Identity means they
make them believe that they are inferior and for that reason, they are controlling them and by

arguing this, they are justifying their act same as White have done to the Black.
From this point onwards, Parmar takes turn and says-
“Now, | take the snaps
My own and theirs
As they are,
With my own camera”

Here, Parmar announces that they have taken his photo by twisting it but he will take their
photo as they are without any prejudices. Thus, he is not favoring the biased representation. So,
Parmar gets courage to fight against that one sided point of view of upper class for the lower class. He
also asserts that the upper class people’s belief cannot always be true. Fanon also at the end of the 5t
chapter, tells the same thing —“l am wholly what | am” (p.g. 103). He denounces any need of

representation of him by the ‘other’. Towards the end, Fanon also says that the Black people have

JANUARY-2020, 40 VOLUME-4, ISSUE-7



[ http://www.hemchandracharyaejournal.com/ ISSN : 2456-558X ]

their own treasure of nature, magic and their own culture of myth and oracle. Even the White admits
that reality. Thus, both the writers are on the same path by saying that there is no need of anyone
who will have right to present them, they are happy as they are with their own culture, tradition and

it is not inferior to anyone, it has its own peculiarity. The whole world is for them. As Fanon says;
“l embrace the world! | am the world!” (p.g. 97).

The same words are used by Dalpat Chauhan, as he writes;
“Like Sahasrarjun | embrace the world in my arms”

However, the above sentence is not carrying the different meaning i.e Chauhan wants to
embrace the world that means the whole world is for him, and he is for the world. The world cannot
cast out him, because, here he is not using the world in literal sense, but as his home and as his
mother. The very notion of ‘Dharti Mata’ comes here, he is saying that | am a part of it not an

outsider.

‘Untouchable’ by Dalpat Chauhan, conveys his massage through a persona who is a school
boy in his poem, and his felling as a side lined and that age old feeling of nervousness that is written
on their forehead. The title itself suggests the stigma that is engraved on the body of lower class

people.
“My chest,
My caste,

I am untouchable, untouchable, you cannot touch me’, Echoed in every atom of my

existence.”

The main theme of the poem is the feeling of marginalization. The untouchables are ignored by the all
other caste, consequently, the feeling of loneliness encompasses the lower caste people and that
stifles their development as a healthy human being. Same as the Black people have to disjoint
themselves from their own culture and tradition and this aspect is beautifully depicted in Achebe’s

Things Fall Apart Fanon also notes the same thing.
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“Every colonized people....every people in whose soul an inferiority complex has been created

by the death and burial of its local cultural originality”(p.g.09).

Even the slaves were compelled to speak the language of their ‘Master’, as Fanon says it in the

chapter no.2

“Shut up | told you you must speak French

the French of France

the Frenchman’s French”(p.g.10).

Chauhan very beautifully narrates the loneliness filled by the untouchable, for it he uses a
metaphor of Hindu God’ Tripurari’ i.e ‘Shiva’, who used to live lonely on the “Kailasha” mountain a
very remote place, far from every one. Same as Dalit are compelled to live at the outside of the village
with nothing and nobody takes care of them. One more aspect is related with Lord Shiva and i.e the
poison myth, it is also applicable for the Untouchable who are forced to drink the poison of
humiliation for so long period. Lord Shiva had accepted the poison by his will and in the same way,
the untouchable accepted the work of cleaning the dirt of other caste and that acceptance brings the

life for them, which is like to take ship of poison every day.

Chauhan also gives us the example of the Eklavya a disciple of Drona,Eklavya born in a lower
caste was rejected by Drona as his student. Chauhan also feels the same in his School as he is

neglected by all.

Towards the end of the poem, Chauhan laments on the stigma that is always following him
like a shadow, as Fanon also does - “ ...a hemorrhage that spattered my whole body with black

blood?” (p.g. 85). Chauhan is asking the question, which is asked by many but no one, get the answer.

“On which part of my body
Are written the richas of untouchability.
That’s why, o giver of name untouchable,

I ask you

JANUARY-2020, 42 VOLUME-4, ISSUE-7



[ http://www.hemchandracharyaejournal.com/ ISSN : 2456-558X ]

Where is the name that you gave me

Which has tortured me all my life?”

Dalit people by their work sand the Black people by their color were suffering severally from

century without any fault and that made their life like Hell on the Earth.
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Human Resource Accounting: In Modern Edge

Prajapati Jitendrakumar Prahladbhai

M.com., B.ed

Meaning:

Human resources are considered as important assets and are different from the physical assets.
Physical assets do not have feelings and emotions, whereas human assets are subjected to various
types of feelings and emotions. In the same way, unlike physical assets human assets never gets
depreciated.

Therefore, the valuations of human resources along with other assets are also required in order to
find out the total cost of an organization. In 1960s, Rensis Likert along with other social
researchers made an attempt to define the concept of human resource accounting (HRA).
Definition:

1. The American Association of Accountants (AAA) defines HRA as follows: ‘HRA is a process
of identifying and measuring data about human resources and communicating this information to
interested parties’.

2. Flamhoitz defines HRA as ‘accounting for people as an organizational resource. It involves
measuring the costs incurred by organizations to recruit, select, hire, train, and develop human
assets. It also involves measuring the economic value of people to the organization’.

3. According to Stephen Knauf, * HRA is the measurement and quantification of human

organizational inputs such as recruiting, training, experience and commitment’.
Need for HRA:

The need for human asset valuation arose as a result of growing concern for human relations
management in the industry.

Behavioural scientists concerned with management of organizations pointed out the following
reasons for HRA:

1. Under conventional accounting, no information is made available about the human resources
employed in an organization, and without people the financial and physical resources cannot be

operationally effective.
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2. The expenses related to the human organization are charged to current revenue instead of
being treated as investments, to be amortized over a period of time, with the result that
magnitude of net income is significantly distorted. This makes the assessment of firm and inter-
firm comparison difficult.
3. The productivity and profitability of a firm largely depends on the contribution of human
assets. Two firms having identical physical assets and operating in the same market may have
different returns due to differences in human assets. If the value of human assets is ignored, the
total valuation of the firm becomes difficult.
4. If the value of human resources is not duly reported in profit and loss account and balance
sheet, the important act of management on human assets cannot be perceived.
5. Expenses on recruitment, training, etc. are treated as expenses and written off against revenue
under conventional accounting. All expenses on human resources are to be treated as
investments, since the benefits are accrued over a period of time.
1. Providing cost value information about acquiring, developing, allocating and maintaining
human resources.

. Enabling management to monitor the use of human resources.

. Finding depreciation or appreciation among human resources.

. Assisting in developing effective management practices.

. For better human resource planning.

2

3

4

5. Increasing managerial awareness of the value of human resources.

6

7. For better decisions about people, based on improved information system.
8

. Assisting in effective utilization of manpower.

Types (Intellectual Capital, Social Capital, Emotional Capital and Spiritual Capital)

Human resource accounting is in intangible form and is within the inside of human resources.
Therefore, there may be different ways in which this can be classified. There are four types of
human capital- intellectual capital, social capital, emotional capital, and spiritual capital. Let us
briefly discuss these to identify how these contribute to individual effectiveness.

1. Intellectual Capital:

The first element of the human capital is intellectual capital which can be defined at individual
level as well as at organizational level. At the level of individual, it refers to his knowledge,
skills, and expertise. It may be in the form of specialized knowledge, tacit knowledge and skills,

cognitive complexity, and learning capacity.
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At the organizational level, intellectual capital consists of both the stock of knowledge, skills,
and expertise that members of the organization collectively possess, and the knowledge and
expertise that may be embedded in or owned by the organization including patents, information
technology based knowledge systems, or specialized processes of work.

Ghoshal observes that “in the recent past, much management attention has been paid to this issue
of intellectual capital, and rightly so. Knowledge rather than money is increasingly becoming the
key competitive differentiator — certainly in service industries like consulting, investment
banking, IT services, and so on, but also in manufacturing-based businesses like
pharmaceuticals, consumer electronics, and electrical machinery.”

2. Social Capital:

Social capital is the second element of human capital. It is derived from the network of
relationships, both internally and externally. From organization’s point of view, social capital
relates to the structure, quality, and flexibility of the human networks which can be created
through cohorts, joint training in which people get to know each other, job rotation through
different departments and functions, long-term employment, and internal culture.

The other aspect of social capital is external — built on the relationships with external forces like
customers, suppliers, government agencies, etc. However, building external relationships and
working on these does not involve taking undue advantages for furthering the interest of the
organization. It is used in the context of trustworthiness.

3. Emotional Capital:

Emotionality is one of the five big personality dimensions that affect job performance. In order
to develop high level of emotional maturity in people for better performance, psychologists
started work on it.

One of them, Daniel Goleman, coined and popularized the term emotional intelligence which
refers to “emotional awareness and emotional management skills which provide the ability to
balance emotion and reason so as to maximize long-term happiness.”

Emotional capital constitutes this emotional intelligence. Thus, emotional capital is the value of
emotional awareness and emotional management skills of employees of an organization. Like
intelligence quotient (IQ), emotional intelligence is also expressed in terms of emotional quotient
(EQ). EQ emerges from mind’s status of a person and not from his brain. Thus, it is a
psychological phenomenon.

Therefore, IQ and EQ are different phenomena. However, both are not mutually exclusive. A
person may be high on both IQ and EQ or low on both. Persons with high EQ are high on self-

awareness, self-control, autonomy, confidence, focus, purposefulness, integrity, and motivation.
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In today’s context, emotional intelligence is being perceived as the most important element in a
person’s success. For example, while comparing 1Q and EQ, Goleman suggests that while 20 per
cent success is contributed by IQ, the remaining 80 per cent success is determined by EQ. It is
now widely believed that emotional intelligence rather than 1Q may be the true measure of
human intelligence.

Emotional intelligence plays role in the following areas:

1. For filling organizational positions with different types of jobs requiring different levels of EQ.

ii. Improving quality of work life by adopting rationality in unusual situations like organizational
change, stress, criticisms, or similar such events.

iii. Developing credibility of persons as they make consistent decisions by using their rationality.

iv. Effective communication through use of appropriate emotions.

v. Conlflict resolution by not involving emotionally in any conflict.

vi. Increased leadership effectiveness because of ability to regulate emotions, emotional
facilitation of thinking, and ability to express emotions appropriately.

4. Spiritual Capital:

Spiritual capital has been recognized as the latest ingredient of human capital. It has emerged out
of workplace spirituality. Therefore, first, let us discuss this concept. Spirituality, in general, is
defined in religious term and is related to submission to God. However, workplace spirituality
cannot be defined in such an abstract form but is defined in terms of recognition that people have
inner life that nourishes and is nourished by meaningful work that leads to realize ultimate goal
of life.

Organizations that practise spirituality are concerned with helping people to develop and reach
their full potential. Many scholars have derived the meaning of spiritual capital from this theme
and have defined it ‘what makes life meaningful’.

Operationally, spiritual capital is defined as individual dispositions that manifest as belief in
something larger than self, a sense of interconnectedness, ethical and moral conscience, a drive
to serve, and the capability to transfer these conceptualizations into behaviours and, ultimately,
added value.

Spiritual capital in an organization has the following advantages:

1. It frees up higher order potential in individual.

ii. It encourages and enhances visioning.

iil. It recovers idealism and accountability.

iv. It encourages learning and new work paradigms.

v. It encourages participation and flattens hierarchy.

vi. It paves the way for organizational transformation.
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vii. It achieves higher personal standards of excellence at ethics with less need for policing.

An HR practitioner has observed about the importance of EQ as such, “whereas with a high 1Q,
you may get hired, with a high EQ, you may get promoted. But this is a short-term perspective
and long-term growth is linked to SQ.”

All these forms of human capital are not isolated rather these are interrelated. Therefore, while
measuring human capital, all these must be taken together. Human resource accounting makes
attempt to measure this capital.

The various methods of measurements of costs and valuation of human resources are listed
below:

(A) Historical Cost Method:

In this approach, actual costs incurred on recruiting, selecting, hiring, training and developing the
human resources of an organisation are capitalised and amortised over the expected useful life of
the human resources. Prof. Flamholtz refers to such costs as original costs of human resources
when he says that ‘original cost of human resources, refers to the sacrifice that was actually
incurred to acquire and develop people.’

Thus, a proper record of expenditure made on hiring, selecting, training and developing the
employees is kept and a part of it is written off to the income of the next few years during which
human resources will provide services. If the human assets are liquidated prematurely, the whole
of the amount not written off is charged to the income of the year in which such liquidation takes
place. If the useful life is recognised to be longer than originally expected, revisions are effected
in the amortisation schedule.

The historical cost of human resources is very much similar to the book value of the other
physical assets. When an employee is recruited by a firm, he is employed with the obvious
expectation that the returns from him will far exceed the costs involved in selecting, training and
developing him.

The value of human resources can be increased substantially by making investments in training
in the same manner as the value of fixed assets is increased by making additions in them.

Such additional costs incurred in training and development are also capitalised and are amortised
over the remaining life. The unexpired value is shown in Balance Sheet as investment in human
resources. The method is simple. It meets the test of traditional principles of accounting, i.e., it is
only an extension of the concept of proper matching of cost and revenue.

However, implementation of all this approach poses the following problems:

i. It only takes into account the acquisition cost of employees, ignoring altogether the aggregate

value of their potential services.
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ii. It is difficult to estimate the number of years over which the capitalised expenditure is to be
amortised.

iii. What should be the rate of amortisation? Should it be increasing, constant or a decreasing
rate?

iv. The economic value of human resources increases over time as the people gain experience.
However, in this approach, the capital cost decreases through amortisation. How to reconcile the
above discrepancy?

(B) Replacement Cost Method:

This method of valuation of human resources has been developed by Prof. Eric G. Flamholtz on
the basis of concept of replacement cost first suggested by Mr. Likert. Replacement cost is a
measure of the cost to replace a firm’s existing human resources. Rensis Likert and Pyle have
suggested determination of the value of total human organisation on the basis of the assumption
that new similar organisation has to be created from scratch.

They say “Suppose that tomorrow your firm had all of its present facilities everything but no
personnel except the President; and he had to rebuild the human organisation back to its present
effectiveness. How much would that cost? All costs would be included which are involved in
recruiting, hiring, training and developing the replacement to the present level of proficiency and
familiarities with the organisation. This should serve as the basis for replacement cost of the
organisation from time to time.”

Hekimian and Jones have also advocated the use of replacement cost method when they say that,
“in essence, we would value a human being at the estimated cost to us of replacing him with
another person of equivalent talents and experience.” This approach incorporates the current
value of an organisation’s human resources in its financial statements prepared at year end. But
at the same time, it is at variance with the conventional accounting practice of valuing other
assets.

Though current replacement costs method of valuing human assets is an improvement over
the historical cost approach, yet it suffers from following drawbacks:

1. There may be no similar replacement for a similar certain existing asset. It is really difficult to
find identical replacement of existing human resources in actual practice.

ii. The determination of a replacement value is affected by the incomplete information about
human resources.

iil. Further, the valuation based on replacement cost lacks verifiability.

(C) Opportunity Cost Method:

This method of measuring value of human resources of an organisation is based on the

economist’s concept of opportunity cost. For capital equipments and assets, Joel Dean has
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defined opportunity cost as “the most profitable alternative use... that is foregone by putting it to
the present use.”

Hekimian and Jones suggest an opportunity cost approach to value the employees when they
state that “this (opportunity cost) is the value of an asset when there is an alternative use of it.”
They have suggested a competitive bidding process for the scarce employee in an organisation.
The employee is to be termed as scarce only when the employment is one division of an
individual or group denies this kind of talent to other divisions. They have specifically excluded
those of employees that can be hired readily from outside and thus do not recommend a bidding
process for such employees.

Hence, opportunity cost of an employee in one department is calculated on the basis of offers
(bids) made by other department for the employees working in this department in the same
organisation. The authors of this approach believe that “a bidding process such as this is a
promising approach towards- (i) optimal allocation of personnel and (ii) a quantitative base for
planning, evaluating and developing human assets of the firm.”

However, this approach has narrowed down the concept of opportunity cost by restricting it to
the ‘next best” use of the employees within the same organisation. Moreover, it has specifically
excluded from its purview the employees which are not scarce and are not being ‘bid’ by other
departments.

It emphasised that this system of ‘competitive bidding’ is likely to result is lowering the morale
and productivity of the employees, which are not so covered under this process.

Further, a person may be an expert for one department and not so for the other department. He
may be valuable for the department in which he is working (and thus command a high value) and
hence, may have a lower price in the bid by the other department. Thus, the total valuation of
human resources based on the competitive bid price may be inaccurate and misleading.

(D) Standard Cost Method:

In this method, standard costs of recruiting, hiring, training and developing per grade employee
are developed and established and made up-to-date every year. The standard cost so arrived at,
for all persons are treated as the value of human resources for accounting purposes. This is an
easy method for implementation and the variances produced should be analysed and would form
a useful basis for control.

(E) Current Purchase Power Method:

Under this method, the historical cost of investment in human resources is converted into current
purchasing power of money with the help of index numbers. The standard cost method and the
current purchase power method also suffer from all the drawbacks of the replacement cost

method except that they are simplest in calculation.
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(F) Economic Value Method:

The present value of a portion of the firm’ future earnings attributable to human resources will be
the value of human resources.

The important and widely used model for valuation is Lev and Schwartz which is explained
below:

Discounted Present Value of Future Earnings Method:

The model of measurement of human capital suggested by Brauch Lev and Aba Schwartz is
based on the economic concept of human capital. Capital is defined as a source of income over a
period of time and its worth is the present value of future incomes discounted by a certain rate.
Irving Fisher, one of the originators of human capital theory, states that “the value of capital
must be computed from the value of its estimated future net income not vice versa.”

However, a close look at the definition of capital and its valuation shows that Fisher does not talk
of human or non-human capital separately. However, the valuation of human capital is an
important as that of non-human capital because human beings have the productive capacity and
in one form, which wealth can be held.

According to Lev and Schwartz, the value of human capital represented by a person of age is the
present value of his remaining future earnings from his employment.

They have given the following formula for calculating the value of an individual:

g (1)
s E (lap®:

where
Vr the value of an individual ‘r" years old.
I(t) the individual’s annual earnings up to the retirement
T retirement age
r discount rate specific to the person
U active service (in years)

Lev and Schwartz are of the opinion that “the determinations of the total value of a firm’s labour
/ human force is a straightforward extension” of the measurement of the value of individual.
They have divided the whole labour force into certain groups as unskilled, skilled, semi-skilled,
technical staff, managerial staff etc., and in accordance with different age groups.

Average earning profiles for different classes and age-groups are prepared for each group of
personnel separately and present value of human capital is calculated in accordance with the
above formula. The aggregate present value of the different groups of personnel will represent

the capitalised future earnings of the firm as a whole.
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They have advocated the use of “cost of capital” rate for the purpose of discounting the future
earnings of the employees for arriving at their present value.

Thus, in brief, the model identifies an individual’s expected economic value to the organisation
to his future earnings for his remaining active service life. His future expected income stream is
discounted by an appropriate rate to arrive at the present value of his services. This method,
however, suffers from the following weaknesses.

However, the model suffers from the following deficiencies:

1. A person’s value to an organisation is not determined entirely by the person’s inherent
qualities, traits and skills but also by the organisational role in which the individual is placed.
Moreover, the individual’s skill and knowledge are not valuable to an organisation in the abstract
form. They are valuable only when such qualities serve as a means to achieve the organisational
goals.

2. The model also does not take into account the possibility of an individual leaving the
organisation for reasons other than death or retirement. It may be stated here that people quit
organisations for a variety of reasons.

3. The assumptions of the model that people will not make role changes during their career with
the organisation also seems to be unrealistic. In the organisations, employees are quite often

transferred to other departments and their role also changes when they are transferred.

Benefits of HRA:

There are certain benefits for accounting of human resources, which are explained as follows:

1. The system of HRA discloses the value of human resources, which helps in proper
interpretation of return on capital employed.

2. Managerial decision-making can be improved with the help of HRA.

3. The implementation of human resource accounting clearly identifies human resources as valu-
able assets, which helps in preventing misuse of human resources by the superiors as well as the

management.
Limitations of HRA:

HRA is yet to gain momentum in India due to certain difficulties:

1. The valuation methods have certain disadvantages as well as advantages; therefore, there is
always a bone of contention among the firms that which method is an ideal one.

2. There are no standardized procedures developed so far. So, firms are providing only as

additional information.
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3. Under conventional accounting, certain standards are accepted commonly, which is not
possible under this method.

4. All the methods of accounting for human assets are based on certain assumptions, which can
go wrong at any time. For example, it is assumed that all workers continue to work with the same
organization till retirement, which is far from possible.

5. It is believed that human resources do not suffer depreciation, and in fact they always
appreciate, which can also prove otherwise in certain firms.

6. The lifespan of human resources cannot be estimated. So, the valuation seems to be
unrealistic.
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Abstract:

Every nation of the world aims at owning the pace of development without
losing the track. Majority of them fluctuates because of ignorance of many reasons
such as lack of finance management, improper planning of various sector of
economy and lastly, implementation with less accuracy.

This research paper aims at focusing on the crucial and major roles with the
reasons of the Financial system devoting the part in the strengthen of the economic
development of various countries of the world.

Keywords :
economic development, financial development, roles and impact of strong
financial system.

Introduction

Economists have long recognized the importance of the financial system
Financial institutions and markets are together called the financial system. This
financial system is the backbone of the national economy. This is because the
efficiency with which the financial system works plays a very important role in the
economic development of a nation. The role of the financial system may not be
apparent since we assume its existence to be a given. However, when we do start
paying attention to the financial system, it is easy to see why it plays a
foundational role in the economic development of a country.
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Hand-in-Hand (financial system and Development)
The development of any country depends on the economic growth the
country achieves over a period of time. Economic development deals about

Savings-investment relationship

Growth of capital market
yovernment Securities market

inancial system helps in Infrastructure and Growth
Points reflecting

Relationship between
Financial Market &
Economic Development

Financial system helps in development of Trade

Employment Growth is boosted by financial system
Wenture Capital

inancial system ensures Balanced growth
Attracting foreign capital

Role of financial system in Political stability

investment and production and also the extent of Gross Domestic Product in a
country. Only when this grows, the people will experience growth in the form of
improved standard of living, namely economic development.

1) Savings-investment relationship

To attain economic development, a country needs more investment and production.
This can happen only when there is a facility for savings. As, such savings are
channelized to productive resources in the form of investment. Here, the role of
financial institutions is important, since they induce the public to save by offering
attractive interest rates. These savings are channelized by lending to various
business concerns which are involved in production and distribution.

2) Financial systems help in growth of capital market

Any business requires two types of capital namely, fixed capital and working
capital. Fixed capital is used for investment in fixed assets, like plant and
machinery. While working capital is used for the day-to-day running of business. It
is also used for purchase of raw materials and converting them into finished capital
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is raised through capital market by the issue of debentures and shares. Public and
other financial institutions invest in them in order to get a good return with
minimized risks. For working capital, we have money market, where short-term
loans could be raised by the b products. Fixed businessman through the issue of
various credit instruments such as bills, promissory notes, etc.Foreign exchange
market enables exporters and importers to receive and raise funds for settling
transactions. It also enables banks to borrow from and lend to different types of
customers in various foreign currencies. The market also provides opportunities for
the banks to invest their short term idle funds to earn profits. Even governments are
benefited as they can meet their foreign exchange requirements through this
market.

3) Government Securities market

Financial system enables the state and central governments to raise both short-term
and long-term funds through the issue of bills and bonds which carry attractive
rates of interest along with tax concessions. The budgetary gap is filled only with
the help of government securities market. Thus, the capital market, money market
along with foreign exchange market and government securities market enable
businessmen, industrialists as well as governments to meet their credit
requirements. In this way, the development of the economy is ensured by the
financial system.

4) Financial system helps in Infrastructure and Growth

Economic development of any country depends on the infrastructure facility
available in the country. In the absence of key industries like coal, power and oil,
development of other industries will be hampered. It is here that the financial
services play a crucial role by providing funds for the growth of infrastructure
industries. Private sector will find it difficult to raise the huge capital needed for
setting up infrastructure industries. For a long time, infrastructure industries were
started only by the government in India. But now, with the policy of economic
liberalization, more private sector industries have come forward to start
infrastructure industry. The Development Banks and the Merchant banks help in
raising capital for these industries.

5) Financial system helps in development of Trade
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The financial system helps in the promotion of both domestic and foreign trade.
The financial institutions finance traders and the financial market helps in
discounting financial instruments such as bills. Foreign trade is promoted due to
per-shipment and post-shipment finance by commercial banks. They also issue
Letter of Credit in favor of the importer. Thus, the precious foreign exchange is
earned by the country because of the presence of financial system. The best part of
the financial system is that the seller or the buyer do not meet each other and the
documents are negotiated through the bank. In this manner, the financial system
not only helps the traders but also various financial institutions. Some of the capital
goods are sold through hire purchase and installment system, both in the domestic
and foreign trade. As a result of all these, the growth of the country is speeded up.
6) Employment Growth is boosted by financial system

The presence of financial system will generate more employment opportunities in
the country. The money market which is a part of financial system, provides
working capital to the businessmen and manufacturers due to which production
increases, resulting in generating more employment opportunities. With
competition picking up in various sectors, the service sector such as sales,
marketing, advertisement, etc., also pick up, leading to more employment
opportunities. Various financial services such as leasing, factoring, merchant
banking, etc., will also generate more employment. The growth of trade in the
country also induces employment opportunities. Financing by Venture capital
provides additional opportunities for techno-based industries and employment.

7) Venture Capital

There are various reasons for lack of growth of venture capital companies in India.
The economic development of a country will be rapid when more ventures are
promoted which require modern technology and venture capital. Venture capital
cannot be provided by individual companies as it involves more risks. It is only
through financial system, more financial institutions will contribute a part of their
investable funds for the promotion of new ventures. Thus, financial system enables
the creation of venture capital.

8) Financial system ensures balanced growth

Economic development requires a balanced growth which means growth in all the
sectors simultaneously. Primary sector, secondary sector and tertiary sector require
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adequate funds for their growth. The financial system in the country will be geared
up by the authorities in such a way that the available funds will be distributed to all
the sectors in such a manner, that there will be a balanced growth in industries,
agriculture and service sectors.

9) Attracting foreign capital

Financial system promotes capital market. A dynamic capital market is capable of
attracting funds both from domestic and abroad. With more capital investment will
expand and this will speed up the economic development of a country.

10) Role of financial system in Political stability

The political conditions in all the countries with a developed financial system will
be stable. Unstable political environment will not only affect their financial system
but also their economic development.

Interest Rates Stabilization

Aids Trade and Commerce

Aids International Trade

Important Roles ‘
Role in the international trade process

Aids in Attracting Capital

Aids Infrastructure Development

(i) Interest Rates Stabilization: The financial system ensures that all the
organizations and institutions which it is composed of, behave as one unified
system. Generally, healthy competition is promoted between the members of the
system. This means that members have to compete with each other by lowering
their costs. As a result, the benefits of lower interest rates are passed on to the
consumers. It is the existence of the financial system, which ensures that interest
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rates remain stable across the country. The banking system led by a central bank
makes this possible. In the absence of a financial system, each region would have
its own interest rate based on the availability of capital. However, with the
financial system in place, interest rates remain the same across the entire country.
As a result, businessmen and entrepreneurs throughout the country are on an equal
footing.

(ii) Aids Trade and Commerce: Credit risk has always been the main factor that
inhibits trade and commerce. If a seller is not sure about whether they will get paid
for the goods which they sold, then they will not sell more goods till the earlier
payment has been received. This reduces inventory turnaround and leads to a
decline in trade and commerce. Financial systems ensure quick and timely
payment. With the advent of advanced technology, it is now possible to remit
money to any part of the world within a few seconds. Hence, financial markets and
institutions aid in trade and commerce and even improve the gross domestic
product of a country.

(iii) Aids International Trade: The risks inherent in trade and commerce get
multiplied several times when it comes to international trade. This is because
firstly, the seller and buyer, are in different legal jurisdictions. Hence, the
enforceability of contracts is reduced. Secondly, the quantity of goods involved in
import and export transactions is extremely large. Hence, the outstanding amounts
also become large, and this ends up increasing the overall risk in the transaction.
(iv) Role in the international trade process. This is because importers and
exporters generally use banks as an intermediary in the process. The importer
deposits money with the bank in the form of a letter of credit. This letter of credit
is then paid to the exporter by the bank when goods are received. As a result,
neither party has to rely on each other. Instead, both of them can rely on the bank,
which has a higher credit rating and therefore aids in the reduction of risk.
Similarly, countries have created special boards for export credit and promotion.
These boards provide important services like insurance and payment guarantees in
international trade. It would be fair to say that in the absence of financial markets
and systems, international trade would be negatively impacted.

(v) Aids in Attracting Capital: Stable financial markets raise investor confidence.
As a result, investors from domestic as well as international markets start investing
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in the capital markets. As a result, more capital becomes available to domestic
companies. They can then use this capital to increase economies of scale, which
makes them more competitive in the international market. If these financial
institutions and markets were not present, foreign investors would find it very
difficult to locate investment opportunities and follow through with them.

(vi) Aids Infrastructure Development: Financial markets play a vital role in
infrastructure development, as well. This is because the private sector may face
great difficulties in raising large amounts of funds for projects with a high
gestation period. It is the financial markets that provide the liquidity required by
investors. Investors can sell their securities and cash out whenever they want. It is
not important for the same investor to hold on to the security for the entire tenure
of the loan. Key sectors like power generation, oil, and gas, transport,
telecommunication, and railways receive a lot of funding at concessional rates
thanks to the financial markets

TAKING A LEAD NOW/CONCLUSION

The accumulation of all factors considered in this assignment, reveals that even
the economic development has attracted and received increased attention from both
Academia and Policy makers as well. More particularly financial system played a
leading role in Developing countries, considering the wide spread belief among the
policy makers, economists - that to boost financial system ideally enhances
productivity which promotes development. Summing up, financial systems are like
the foundation of a building. This is because the financial system is fundamental,
and the economy cannot stand without it. However, until everything is working
fine, no-one notices the financial system just like the foundation.
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